The AG’s office would like to add our support to the comments provided by ELPC and CUB.  We share the goal of having the Commission approve certification requirements for entities installing distributed generation facilities that achieves the right balance between the need to protect the integrity and reliability of the grid and the desire to avoid unnecessary barriers or obstacles to the development of the DG industry and for consumers who want to generate their own electricity and sell it into the system.

The technical requirements for one of the ARES certifications might be a good place to start in terms of a model framework here:

“An applicant shall be deemed to possess sufficient technical capabilities to serve retail customers identified in this Subpart if it has at least one individual on its staff with at least four years experience buying and selling power and energy in wholesale markets and one year of scheduling experience working for an entity that is either a member of PJM, a market participant in the Midwest ISO, or has a system operator certificate from NERC, or has earned Certified Energy Procurement Professional status by the Association of Energy Engineers or equivalent certification.”

83 ll. Adm. Code 451.330.  A number of concepts from this ARES requirement seem like they could make sense here, including:

1) It appears to be tailored to the types of services that the ARES provide, the technical expertise and experience needed to competently procure power and energy in complex markets, etc.  As pointed out by ELPC and CUB, we should similarly focus our attention in this docket on what the DG installers will actually be doing and what levels of “knowledge, skill, training, experience, and competence” are really needed to ensure “reliable and safe” electric service as required by Section 16-128(a).  This seems particularly relevant when considering the length of experience or time spent working in the industry, which may not need to be as extensive for DG installers as it may be for the ARES, for example.

2) Similar to the ARES certification requirements, and consistent with the ELPC/CUB input, we also feel that DG installers need not have more than one person on staff with the necessary experience and training, assuming that the individual will be overseeing, approving, and signing off on the installation work that other employees are physically doing.

3) Section 451.330 also offers a “menu” of experience and training alternatives that individuals can use to qualify for the technical requirements, similar to the “menu” of DG training or certificate programs suggested by ELPC and CUB in their comments.  We support the inclusion of flexibility and multiple options in the DG certification requirements to the extent possible.

We also agree with ELPC and CUB that it could make sense to have different requirements depending on the size or complexity of the DG system being installed (i.e., “tiers”).  This would track with the certification scheme for the ARES, which has different subparts depending on the service and customer type.  See 83 Ill. Adm. Code 451, Subparts B, C, D.

